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Academic Employment
1. Assistant Professor of Management, Alfaisal University, Kingdom of Saudi Arabia (August 2014 –Present). Full time faculty member in the College of Business: Engaged in research, teaching and service activities.
1. Assistant Professor of Management and Entrepreneurship, United Arab Emirates University (UAEU), AACSB Accredited (2008 – 2014). Full time faculty member in the Business Administration Department of the College of Business and Economics: Engaged in research, teaching and service.
1. Visiting Scholar, Jiangxi University of Finance and Economics, Nanchang, China (2012 - 2023).  Providing undergraduate seminars in International Business. 
1. Visiting Scholar, Institut Supérieur de Gestion, Paris, France (2008 - 2011).  Provided MBA courses in Corporate Entrepreneurship. 
1. Faculty of Management, Cracow University of Economics (1998 - 2008). Provided instruction to undergraduate and graduate students of management; Involvement in project and program development work. 
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1. Zacca, R. (2024) The Determinants of innovative Capabilities within Entrepreneurial Businesses. Alfaisal University President’s Investment Fund (PIF) Research Grant

1. Zacca, R. and Carreras, A. (2022) Drivers and Enablers of Innovative Start-up Enterprises within the Kingdom of Saudi Arabia. Alfaisal University Internal Research Grant.

1. (2017) The Alfaisal University Research Excellence Award.
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1. Zacca, R. and Dayan, M., (2010) Extending the Dialog on the Conceptual Framework of Entrepreneurship; UAEU research grant (Principal Investigator). 

1. Dayan, M. and Zacca, R., (2010) Creativity in Entrepreneurship: Its Antecedents and Mediators; UAEU research grant (Co-Investigator). 
Education
1. Ph.D. in Management with specialization in Entrepreneurship, Cracow University of Economics, Cracow, Poland, 2006 
1. M.B.A., Plymouth State University, Plymouth, New Hampshire, 1992 
1. B.S. in Mechanical Engineering, Tulane University, New Orleans, Louisiana, 1985 
Professional Interests
1. Research interest: research investigates the drivers and enablers of innovative enterprises; the determinants of innovative capabilities of entrepreneurial businesses; creativity in entrepreneurship; and the theoretical framework of entrepreneurship.
1. Courses taught: Entrepreneurship, Management of Innovation, Value Innovation Strategy, Strategic Management, Business Ethics, HR Planning, Recruitment and Selection, Managing Entrepreneurship Ventures, Corporate Entrepreneurship, International Entrepreneurship, International Business, E-Commerce, and Management.
1. Service interest: Training and mentoring aspiring young entrepreneurs at the Center for Innovation and Entrepreneurship; contributing to departmental and college level committees; supervising internship students; organizing student scientific trips; supervising the Entrepreneurship Student Club, and developing entrepreneurship curriculum.

Industry Work Experience
1. Business Advisor, US Peace Corps Advanced Business Development Program for Eastern Europe (May, 1996 - May, 1998). Provided technical assistance to Romanian business consultants and effected growth within their business consulting center; participated in the training of business managers and educators.
1. Business Advisor, Global Business Services Limited (1994 - 1996). Affected a turnaround of a US company realizing an increase in recurring revenue, a reduction in costs, and an increase in profits (Miami, 1995-96). Assisted Chinese and US companies in trade related activities and market research (Beijing, 4/1994-10/1994). 
1. Mechanical Engineering Consultant, BWS Architects and Engineers (1992 - 1994). Mechanical engineering design work for Bell South Corporation and AT&T Corporation.
1. Mechanical Engineering Consultant, HJ Ross and Associates (1988 - 1990). Mechanical engineering design work for National Aeronautics and Space Administration and other commercial and industrial clients. 
1. Application Engineer, Johnson Controls, Inc. (1985 - 1988). Designed automated digital control systems for commercial and industrial applications. 

Professional Development and Memberships
1. Editorial Board Member: (1) Journal of the Knowledge Management, (2) Intangible Capital
1. December 2023, Advanced topics of PLS-SEM using SmartPLS | Northern Institute of Technology Management (NIT)
1. November 2023, Foundations of Partial Least Squares Structural Equation Modeling (PLS-SEM) Using SmartPLS 4 | Northern Institute of Technology Management (NIT) 
1. 2016, Workshop on Partial Least Squares Path Modeling with SmartPLS presented by Marko Sarstedt, Otto-von-Guericke University. 
1. 2012 and 2013, ICPSR Summer Program in Quantitative Methods of Social Research, at the University of Michigan, Ann Arbor.  
1. 2012, Stanford Graduate School of Business Executive Summit in Dubai: 'Leading Organizations to Global Competitiveness'.
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